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FNo. 15-4/2017-TC
Government of India
Ministry of Human Resource Development
Departivent of Higher Education
TC Sectian
kR .
Shastri Bhawan, New Delhi
‘Dated::Q [October, 2017
To,
ife Directors,
All Centraliy Fonded Technical Institutions.
Sub:- Revision of pay of Faculty and Scientific/Design  Staff in Centrally Funded
-Technical Institutions {CFTIs] following the pay vevision of the Central
Government employees on the recommendation of 7t Central Pay Commission
Y,
(7v CPC).
/ Sir
.
lam directed to say that the Gevernment of India have decided, after taking into
cansideration the recommendations made by the Pay Review Committes, to revise the Pay
of Faculiy and Saentific/Design Staff of Centrally Funded Technical Institutions following
- .« thzpay revision of the Cenwral Covernmer® employees on the recommendation of 7t

Cenire] Fay Comission[CFCL The revised pay and other service conditions as Approved
by.the Govarnment of Indiz for the Faculty and Scientific/Design Staif in Centrally Funded

Technical Institations {CFTIs) are as unden: -

o

For indian institutes of Technology (UTs), indian Institute of Scieace (MSc.),
Baogalore, Indian Institutes of Management {{IMs), National Institute of
industrial Engineering {NiTIE), Mumbai and Indian Institutes of Science
Education & Research{HiSERs), National Institutes of Technology {NiTs) and -
fndian Institutes of Information Techrolagy (HITs).

(a} The pay Btment in vespact of the Faculty would bhe ac per fitmient table at Annexure-
i

{b) The -nomenclature of Assistant Professors (Contractual) is changed into Assistant
Profegsor Grade-II (Presently in AGP 6,000 and AGP 7,000) and Assistant Professor
[ Grade - [ {Presently in AGP 8,680 and AGP 9,000):"There shall be no change in the
terms and conditicns of appointment, or nature of appointment as done earlier as
per MHRD letter no. 23-01/2008-TS-11 .dated 18.08.2009 read with 16.02.2009,
Institutes should put in piace a process for discontinuation of non-performers. The
initial pay for Assistant Prof. Grade -II (level 10} be mapped to cell no. 8 of the
Annexare-lie. Rs. 70,900 instead of the 7 non-compounded increments.

(c) The pay of Directors of UTs/1IMs/HSc/IISERs/NITIE whose pay scale in 6% CPC was
Rs. 80,000 {fixed) shall only be fixed at level 17 {i.e. Rs. 2,25,000/-fixed) and pay in
respect of all other Directors who were in the existing pay scales of Rs. 75,000 +
R8.5000 (Special Allowance) shall be fixed at Rs 2,10,000/- (fixed). However, the
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2.
(i)

(i)

()
(i)

4.

present Special Alfowance of Rs.5000/- shall continue till a final decision is taken on
revision of Special Allowance after consultation with the Ministry of Finance; -

For SPA, SLIET & NERIST:-

The pay fitment in respect of the Faculty would be as per fitment table at
Annexure-lL

The pay in respect of all Directors who were in the existing pay scales of Rs.
75,000 + Rs.5000 {Special Allowance} shall be fixed at Rs 2,10,000/- (fixed).
However, the present Special Allowance of Rs.5000/- shall continue till a final
decision Is taken on revision of Specnal A[Iowance after consultation Wlth the
Ministry of Finance.

For CIT, GKCIET, NIFFT & NITTTR :-

For Academic posts other than those contained in Annexure 11 of this order, they
shall follow AICTE Pay Revision orders. :

For Directors, the Annexure-II above shall apply as per Z(ii) above,

Pay Fixation Method.

The revised pay structure for different categories of Faculty is based on the foliowing:

a)

b)

. J
d

The Pay Fixation formula followed in the 7th CPC for Central Governmentis‘being
followed in the academic pay structure too, moving from the concept of Pay Band
and Academic Grade Pay to that of Academic Levels and Cells.

. The first academic level (<:c>rrespczncinf1CF to AGP of Rs. 6009) is numbered as

academic level 10. Similarly, the other academic le\(els are 11, 12, 13A1, 13A2, -
14, 14A and 15. ‘
Each cell in an academic level is 3% higher than the prekus celbin’ that le\rel
The Index of Rationalisation (IOR) is 2.67 for AGP less than Rs. 1{) 000 and 2.72
for the AGP of Rs.10,000 and above.

The entry pay for each level is as follows:

Level Academic Grade| Entry Pay (Rs.)
Pay (Rs.) )
10 6,000 T 21,600
11 7,000 25,790
12 (Annx.-1) 8,000 38,000
12 (Annx.-IT} 8,000 . 29,900
13A1 9,000 49,200
13A2 (Annx.-1) | 9,500 52,300
14 10,000 53,000
14A (Annx.-1}) | 10,500 58,500
15 - 67,000




The Pay Matrix based on the above propositians on Academic Levels, Cells and Entry
Pay is at Annexure I&I11

') For fixation of pay of an employee in the Pay Matrix as on 1st january, 2016, the
existing pay (Pay in Pay Band plus Academic Grade Pay) in the pre-revised
structure as on 31st December, 2015 shall be multiplied by a factor of 2.57. The
figure so arrived at is to be located in the Academic Level corresponding to
empioyee’s Pay Band and Academic Grade Pay in the new Pay Matrix. If a Cell
identical with the figure so arrived at is available in the appropriate Academic

- Level, that Cell shall be the revised pay; otherwise the next higher cell in that

Academic Level shall be the revised pay of the employee. If the figure arrived at

_ inthis manner is less than the first cell in that Academic Level, then the pay shall
be fixed at the first cell of that Academic Level,

If a situation arises where more than two stages are bunched together, one
additional increment equal to 3% may be given for every two stages bunched, and pay fixed
in the aubStC]UEﬂt cell in the pay matrix.

s. Increment

i) The annual increment is given in the Pay Matrix at 3%, with each cell being highar
by 3% over the previous celi in the same level, rounded off to nearest 100, The
annual increments to each employee-would move up in the same academic level,
wuth an employee moving from the existing cell in the academic level te the
lmmcdlate next cell in the same academic level. :

(i} . Thereshall be two dates for grant of increment namely, 1% january and 1st fufy of
.every year, instead of Pxxstmg date of 15 july, provmed that an emp!o res shall be
efititled to only one annual increment on either one of these two dates depending on
the date of appointment, promotion or grant of financiai up-gradation.

6. Promotion

When an individual gets-a promotion, his new pay on promdétion would be fixed in
the Pay Matrix as follows:

On promotion, he would be givena national increment in his existing Academic Level
of Pay, by moving him to the nexthigher cell at that level. The pay shown in this cell wouid
now be }ocated in the new Academic level corresponding to the post to which he has been
promoted. If a cell identical with that pay is available in the new level, that cell shall be the

- mew pay; otherwise the next higher cell in that level shall be the new pay of the emplovee.
_Ifthe pay arrived at in this manner is less than the first cell in the new level, then the pay
shall be fixed at the first cell of that level.

7. Allowances

The decision on allowances of faculty of CFTIs will be taken after consultation with
- the Ministry of Finance. Till a final decision on Allowances is taken, all allowances will
continue to be paid at existing pay structure, as if the pay had not been revised with effect
from 01.01.2016.



8. Superannuation and Re-employment

The existing provisions on superannuation and re—employment of faculty shall
continue as per extant provisions.

9. Scientific/Design Staff:-

The revised pay of Scientific/Design Staff shall be mapped into the normal
replacement pay of 7tt CPC. N

10. Date of lmpiementanon of. revnsed pay and allowan ce and pa_wnent of arrears:

(i) The revised Pay and revxsed rates of Dearness A}]owance shall be with effect from
01.01.2016. ' R Do

{ii) Payment of arrears shall be mzide_ during the current ﬁnan'ciall- year 2017-18, after
deduction of income tax as admissible,

[iii] An undertaking shall be taken from every beneficiary to the effect that any excess :
payment made on account of incorrect fixation of pay in the revised Pay Level or
grant of inappropriate Pay Level and Pay Cells or any other excess payment made ,
shall be adjusted against the future payments due or other&wxse to the beneficiaryin
the same manner as prowded in M1mstry of Fmance (Department of Expendlture) o
0.M.No.1-5/2016-1C dated, 29“‘ ]uly,2016 o -"‘7

(iv) The revxsed pay in the lelevant Level” and ‘Cell together‘ with the applicable f"": "

allowances including arr ears ofsalaly as mentioriéd abave shal} be paid to all eligible
faculty.

11.  The above revision is in line with the.:gu*i‘detines"is'sued by the Ministry of Finance
(Department of Expenditure) vide 0.M: No.1-5/2016-I1C dated 29t July, 2016.

12.  All other provisions/conditions not mentioned iri this order shall continue to apply
as per MHRD letter no, 23- 1/2008 -TS-11 dated 18 08 2(}69 read w:th 16.09,2009,

13. Anomahes 1fany in the 1mpiementat10n of thls order may be brought to the nottce
of the Department of Higher Education, Ministry of Human Resource Deve!opment for
clarification/ decision of the Central Government.:

14, Hindi version will fbllow.

_ (Malathi Narayajfan) ~——
Deputy Secretary to the Government of tadia ‘

Moo ﬁcukﬁu’\ .

Copy to:

1. Directors of all Centrally Funded Techmcal Institutions [CFTIS)

Principal Secretary to Prime Minister, South Block, Central Secretariat, New Delhi.
Secretary {€oordination], Cabinet Secretariat, Rashtrapati Bhavan, New Delhi.
Secretary, Department of Expenditure, North Block, New Delhi.

Secretary, Department of Personnel & Training, North Block, New Delhi.

oo Wk



/_\_.

8.
9.

Secretary, Department of Agriculture Research and Education, Krishi Bhavan, New
Delhi.

-Secretary, Ministry of Health and Family Welfare [Medical Education), Nirman

Bhavan, New Delhi.
Chairman, _AII India Council for. Technical Education, New Delhi
Secretary, University Grants Commission, New Delhi

10. Chief Secretaries of all State Governments. .
11. Web Master, Ministry of Human Resource Development for publication on the

website of the Ministry, hosted by the National Informatics Centre.

{Malathi Naraya
Deputy Secretary to the Government of India
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