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No.F.48-5/2004-IFD
Government of India
Ministry of Human Resource Development
Department of Secondary & Higher Education

P
New Delhti
20.8.2005
To
e Director
NITK,
Surathkal

Subject:- Implementation of Rationalisation of Scales of Pay of Non-Teaching
Staff in NITs & other service conditions like ACP —Clarification
regarding

Sir,

I am directed to say that the scales of pay prevalent as on 1-4-2004 in
different NITs as well as other Centrally funded Institutes under the control of this
Ministry has been examined and accordingly a statement containing the
rationalised scale of pay for different categories of employees of your Institute has
been prepared to be implemented from 1-4-2004,

2, While some of the existing incumbents who were drawing a higher scale of
'y as on regular basis as on 1-4-2004 have been allowed to retain a higher scale
“of pay as personal to them, any future promotion or recruitment made or to be
made ‘after 1-4-2004 has to be regulated as per the approved scales of pay only.
Similarly the scales of pay regular employees of the Institute who have retired
between 1-4-2004 to 31-8-2005 are to be modified based on this rationalised scale
of pay. Further, if any employee has been promoted on regular basis between these
period and given a scale of pay as prevalent in the Institute up to 31-3-2004,
his/her scale of pay would be modified on the basis of these rationalised scale of
payonly. He can not opt to retain the pre-rationalised scale of pay.

3. While the statement contains a broad minimum educational qualifications
in respect of some of the post, the Institute may formulate detail recruitment rules
for each category of post after fixing ratio for each category of required and
essential posts based on the overall ceiling of 1:1.5 teaching :non-teaching
employees. Other services may be outsourced. A sample recruitment rule is
attached herewith for reference. ' '

"



4. It may also be clarified that ACP being part of the package of rationalized
scales of pay would be applicable for all NITs w.e.f, 1-4-2004 only. If any ACP
has been granted by the Institute before 1.4.2004, the same should be scrapped and
scales now approved for implementation w.e.f. 1.4.2004 would only be applicable.
Besides, the terms & conditions governing grant of ACP as given in the Office
Memorandum No. 35034/1/1997 —Esit (D) dated August 9,1999 [copy enclosed]
and subsequent clarifications issued by DOP&T, GOI [please refer to Swamy’s
book on Seniority & Promotions or Swamy’s Manual on Establishment &
("' dministration] may be followed.

5. It is clarified that in terms of condition number 4 of the ACP Scheme, the
first financial upgradation shall be allowed after 12 years of regular service and
the second financial upgradation after 12 years of regular service from the date of
the first financial upgradation, subject to fulfilment of the prescribed conditions.
Condition number 5.1 furlher provides that two financial upgradations under the
ACP Scheme shall be available only if no regular promotions during the
prescribed periods (12 and 24 years) have been availed by an employee. 1f an
employee has already received one regular promotion, he shall qualify for the
second financial upgradation only on completion of 24 years of regular scrvice
with reference to entry grade as a direct recruit or 12 years of service from the date
of promotion for Ist ACP under the Ycheme. Condition number 15 provides that,
subject to condition number 4, where the employees have already completed 24
years of regular service, with or without a promotion, the second financial
upgradation under the Scheme shall be granted directly. The period of regular
service for grant of benefit under ACP will be counted from the grade in which an
~ employee was appointed as a direct recruit. An existing employee of the Institute
/" would be considered if he has beén selected to that post on the basis of an
" examination/selection in which candidates from open market/outside the Institute
were allowed to compete.

6. Three stages of the Scales of Pay in respect of all the existing post (entry —
ACP-1 & ACP-II) have been given in the Annexure. Therefore, if an employee
who is presently drawing a higher scale of pay (say at ACP-1) than his entitlement
with. reference to entry grade, he may be allowed to retain his existing scale and he
would deem to be treated as having been granted premature ACP-1 and he would
be considered for 2™ ACP on completion of 24 years of service or 12 years of
service from the date of his drawing a higher scale of pay whichever is later.
However, no ACP would be applicable if the scale of pay allowed to be retained

by an existing employee as personal is considered two steps ahead of his enlry
level scale of pay.
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7. Pay fixation:- The pay of an employee as on 1.4.2004 would be fixed at
the same stage in the rationalised scale of pay. But if there is no stage in the
ratjonalised scale of pay, it pay be fixed at the pext higher stage in the new scale of
pay. In such a situation, he/she shall draw his next increment after completion of
12'months of qualifying service only i.e on 1.4.2005 '

8. After rationalization of the scales of pay w.e.f. 1-4-2004, the Dearness

Allowance up to the extent 50% will be treated as Dearness Pay [DP] and it should

be shown as a distinct element in the salary ledger & salary slip of the employee.
For example, if an employee who was getting a basic pay of Rs. 5000 and DA of
I$;—'-3050 (@61%), he would get a basic pay of R$. 5000 + DP of Rs.2500 and DA
& +1% on Basic Pay + DP i.e. Rs.825/ after rationalization. {benefit Rs.8325-
Rs8050 =Rs.275) Other allowances like HRA & NPA would be granted based on
Basic Pay + DP. However, DP would not count for revised entitlement for grant of
TA/DA on tour or LTC and for allotment of quarters. Rate of DA would be @
11% from 1-4-2004 to 30-6-2004 and @14% from 1-7-2004 and 17% w.e.f. 1-1-
2005.

8. Action taken in this regard may please be intimated to this office. For any
specific difficulty with regard to implementation of this order, the matter may be
referred to the Ministry for appropriate advice.

Yours faithfully,

(B 1%

Desk Officer
Tel:23388608

Copy for information to:-

1. DEA (NIT)/TS-III with reference to letter No. F.20-46/2003-TS-111 dated 1-
3-2005 :
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to beimplemented from [-d-2004

.

atlanalised . r,\ . ! 1
51. No, Name of the Post s:-.;rt:.: r!I:;a[ ACI '_I Afler 12 | ACE-J) niter 24 Remarks (( /{ -y -
AL “entey Grodle . years yeors - L,_/%_(.\?‘- F
0 @ ) ) ) ® o
i. | Registrar 1000015200 12000-16500 [ 14300-18300 «\ ﬁ[ l/r Lhune
2. { Special Officer 1000815200 12000-16500 | 14300-18300 AFALL
3. | Dy. Registrar B000-131500 10000-15200 | 12600-1 G500 ’ L0 f
4. | AssL Regisirar 6500-10500 R000-13500  1'10000. 15200 : ;D (,-"\’)/l ,,«).m YAT
3. [ Mecdical Offfcer 4000. 13500 10000-15200 | 12000-16500 et L /
6. | Junior Engineer 5000-8000 .| 6500- 10500 7500-12000 (For existing S
: ) draughtsmen only) -
7. | Security Oflicer 3300-2000 G500-10500 7500-12000
8. | Forcman 5300-9000 6500-10504 $100-13500
9. | Assl Proetor 74 50-1Fd50 000-13500 10000-15200
10.] Supervisor S500-901in 650010500
111 Sr. Asst, - [ Stoa-goon €
1112 Assistant JO0-60100 3000-3000 5500-9000
ERd ior Assislant J050-4590) 40006000 3600-5000
1] sténagrapher 4000-6000 5000-%000 5500-9000 - ,
15.] PA 1o dircclor S300-9000 6500-10500
16.} Private Secrctary (o 630010540 7500-12000 3000-13500 On promotion onfy
Director
17.] Driver - 054590 1 4000-6000 4500-7000
18.] Qther Technicnl Stafr .
9.1 Ir. Mcchanic 3050-4590 |_4000-6000 4500-7000
20.] Mechanic 4000-60010 4500-70060
21.] Sr. Mcchanic 4300-7600
22.) Skilled Mechanic SMHH-BO0OG ‘ Non-Funetiono!
scale to existing
cmployees. No
More ACP

.I_IJJ ArAsSiwnen n AP R IRe A )
Lib. Information Asst. SO00-5000 3500-9000 6300-10500

Sr. Lib. Inf. Asst 3300-9000 6500-10500 BOOD-13500

Asy " I, 6300- 10500 8000-13500 10:000-15200
OII\ . /Asst Librarian

LABORATORY B 1 N

' STATF
Jr. Lab Technician 4006-6000 :?5.[){}-70[][) 5500-9000
Lab Technician 4500-7000 5500-9000 6500-10500
Sr. LAB Technicias 3300-9000 5500-10500
EDRP Stafr

HMMM
Asst Progrannner / 4500-7000 3500-9000 6500-10500 §506-2000
Data Processing : {Graduation +

Assistant Grode-A Dilllt.nun in Computer
Application)
-—*.,_.__‘__L__h*________
Programnier 5500-9000 6500-10500 6500-10500
BEBD Tech in

Computer 5¢.s
MCAMSe, With

Math or Slnl! H
Sr. Progrinniner G300-10530 750012000 ] : .
MEDICAL STAFT Aﬂ’
tharmacist 4000-6600 SO00-8000 5500-9000
stafl Nurse 3000-8000 33009000 6500- 10500 '
viedieal Officer RONG- 3500 10000-15200 12000- 16500 . i
roup-D Stafr )

2750-4400

T T S
r. Allendan| 2610-3200 2650-4000
: 10504500+

——
Hendanl . 2650-4000
i — L1 U
o Allendant 2750-4400

*lnd ACY for
thase with merric
pESS

2750-4400
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